New Schools award – United we bargain, divided we beg
The current PSA leadership raised the expectations of SASS members that they would enjoy greatly improved salaries and conditions from the Schools Review over the past 4 years. These hopes have been dashed. School staff have clearly been short changed. There is no guarantee of anything more after the 3 year ‘interim’ period. The award raises more questions than it answers. Even the details put forward to members at this late stage are not the full story. We are being asked to vote on an award you do not have much detail about. How the award is to be implemented is of critical concern. No extra claims are to be put during the 3 year award according to the agreement. Members are being treated like children. We have the right to know exactly what is in the award and how it will be implemented. Why the secrecy?
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PSA members in TAFE and DET have wanted to campaign with members in Schools so that we are stronger together. However, the current PSA leadership have preferred to keep us separate. It appears they thought we would get our win at the expense of our fellow members and then reward the current leadership faction in PSA elections later this year. However, in the absence of a united campaign the employer has called their bluff and is now only offering us a small part of what we are owed. We lose and so do our fellow members in DET and TAFE.

The average increase is just over 2% per year for 3 years. The new SASS award is an improvement for some of our members. Obviously the extra pay rise over 3 years for senior school assistants and school assistants is welcome. The new Grade 2 will get 5.7% and new Grade 3 increases by between 6.2% and 7.4% over the same period. However, our claim was for an extra position per school to handle the work overload problem. $8 million p.a. over three years does not come near being enough to deliver on this. The PSA leadership has resisted calls to mobilise members to defend these gains and to extend them. 

Where is the funding coming from for these increases? They may be Treasury funded however at the same time as the government agrees to this award the government is cutting an equivalent amount of money out of the education budget. Over 1000 jobs are being cut. School staff should get this increase and more but we don’t want a sleight of hand, where the new SASS Award will in fact be paid for by jobs cuts in DET and TAFE. The loss of these jobs will also have an impact on the workload and the conditions of School Assistants. 

A stronger campaign could have been run in conjunction with the rest of DET and TAFE because we are stronger when we are united. What is on offer today does not make up for years of neglect. Where is the guarantee that it will be properly funded and not cut from another part of the Education budget? 
The Teachers Federation have insisted that their pay increase must not come at the expense of other areas of the Education budget. When Bob Carr attempted to intimidate the Industrial Relations Commission by saying the Government couldn't afford both the Teachers and the PSA pay claims the Teachers Fed responded decisively - we still haven't heard a public response from the current PSA leadership. Yesterday the Teachers were awarded 6.5% on top of their interim 5.5%.
We have known for years that the Government was intent on cutting the 'bureaucracy’ to promote the illusion it is improving 'front line services'. The PSA leadership faction should have seen this coming. Not only is that unacceptable to trade off jobs for pay rises it is foolish. It is contrary to the whole idea of unionism. Now we are being asked to accept a lesser outcome.

But there is an alternative, later this year we have PSA elections. Don't return the current PSA officials who call themselves the 'Rank & File Team'. Vote "Progressive PSA" for a better deal. The Progressives have consistently said that pay increases must be fully funded by Treasury because it is unacceptable for members to pay for pay increases through job cuts. The current PSA leadership have always opposed this view and effectively supported the Government.

You can find out more about the Progressive PSA on the internet at http://go/to/ppsa or ring:

Leon Parissi, Central Councillor (02) 9217 3289. Jenny Long, PSA DET Advisory Group Secretary (02) 244 5729

Steve O’Brien, TAFE Hunter delegate 0409 878485. Joan O’Dwyer, AGD (02) 9265 3553
Stay up to date with what is happening in YOUR union by joining the free PSA Better Deal email list.
Simply send a blank email to psabetterdeal-subscribe@yahoogroups.com
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