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FSS - A Decade of Inadequate Super

On 1 July 2002 compulsory employer contributions to First State Super (FSS) rose from 8% to 9% in line with Commonwealth legislation. But is 9% enough and should the PSA do something about it? 

July 2002 marks the 10th Anniversary of the establishment of FSS. However there isn’t much to celebrate. Since the closure of the more generous SASS in late 1992 & SSS before it, FSS has been the only public sector scheme open to new public sector employees. 

For ten years many employees covered by FSS have worked alongside colleagues at the same grade who receive superior remuneration because they are members of one of the old schemes (SASS or SSS). Members of SASS and SSS receive almost twice as much employer support for their super as FSS members.  This isn’t an issue of jealousy, this is about adequacy. 

How much is enough?

Join the free PSA BetterDeal email list to receive Your Super, Wage Watch, updates on 

changes in the public sector and reports from PSA Central Council. Simply send a blank email to:

 psabetterdeal-subscribe@yahoogroups.com 
There’s plenty of debate about this issue but the general consensus is that 9% of salary over a 30-40 year working life is not anywhere near enough. Most estimates are in the 15-20% range with 18% considered adequate for most people to maintain a similar lifestyle. 

However many people will not be in paid work for that long. Retrenchment or child rearing may reduce the number of years in paid work. So how can we close the superannuation gap for FSS members?

Potential Solution

The PSA could establish a member based campaign for a system of co-contributions. For example, the employer puts in 2% for every 1 % contributed by the member. Members putting in 3% would attract a 6% co-contribution. Add this 3% + 6% to the 9% Super Guarantee and we would have our 18%. As a union negotiated deal we might consider making it union members only to encourage recruitment.

Where is FSS Going? Where does the  PSA stand on these issues?

Currently there is no coherent PSA position on what to do about FSS but in the October November 2001 issue of Red Tape we got an idea of where the PSA General Secretary was heading. 

In Red Tape Maurie O’Sullivan used the General Secretary’s column to argue that First State Super (FSS) should be open to people who leave the public sector. If this doesn’t happen, he says, a decline in membership will prevent scheme growth “in time the membership …may actually decline. It certainly will not contribute to enormous, if any, growth in the strength of the scheme”.

His argument doesn’t fit the facts. Membership of FSS declined from 351,800 to 335,000 between 1996 and 2000 but net assets grew from $829 million to $3,162 million.

Maurie appears to be speaking as a FSS trustee rather than as General Secretary of the PSA. It is perfectly understandable that trustees would like more members in their scheme but from a PSA perspective the best way for FSS to stop the loss of members is for the union to fight the privatisations that are taking FSS and PSA members out of the public sector and to curtail the use of those agency temps that displace public sector workers.

We doubt that extending FSS membership to non public sector workers will do much to improve our net benefits. It would be the first step in converting our FSS into a public offer fund. That means it would cease to be a NSW public sector fund making it harder to ensure that changes to the scheme are tailored to the needs of public sector workers. It will most likely reduce the PSA’s influence too. 

One of the advantages of public sector schemes is that almost no money is wasted on advertising and no commissions are paid to sales people. That means more money in our pockets on retirement. This would change if FSS became a public offer fund. That’s one reason why trade unions and the industry funds put so much effort into opposing the Coalition’s so called ‘Choice of Fund’ legislation. 

If the PSA leadership wants to get serious about improving FSS then it could organise a campaign for enhanced employer contributions (see Potential Solution).
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Daily updates of Australian Union News + special pages on: 

Bullying and Harassment, Superannuation, Casuals, Women, & more.

Other issues

There has been no union wide consultation of members about a range of issues that potentially affect our welfare. These include the forced removal of certain categories of members from the old schemes, the possibility that FSS will become a ‘public offer’ scheme, increasing separation of old and new schemes. 

Annual Conference Resolution

This year’s Annual Conference resolved:

“That the PSA establish a strategy and policy committee focusing on superannuation for members. This committee should include honorary delegates. Expressions of interest should be called through Red Tape.”

This Committee offers an important opportunity for members to have input to the union’s direction on super. Unfortunately the Executive has still not brought Annual Conference resolutions to Central Council for endorsement so it is unclear when the Committee will commence.

This is not a PSA Publication. Produced by Progressive PSA. http://go.to/ppsa 


