PSA Annual Conference 2004


Let’s Work for:

Greater Job Security

The mini-budget provides no relief for most of our members. Only a handful of agencies received enhancements. The cuts listed as ‘savings’ on page 5 (blue) of the Conference report only tell part of the story. Most agencies are required to make ‘global savings’ of 3% on top of the ‘Costello clawback’ cuts imposed by Treasurer Egan. A new round of redundancies has already started. This comes on top of the cuts required to meet the 6% unfunded component of our current pay deal. AGS Turner doesn’t speak for our members when he says that the PSA was relieved by the mini-budget.

The parliamentary wing of the NSW Labor Party is promoting the idea that it is enhancing ‘frontline’ services while cutting waste from the ‘bureaucracy’. Its clear that any increase in the number of teachers, nurses and police will continue to be at the expense of our members - unless we respond collectively. 
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Its also clear that the current strategy of resisting the cuts on an agency by agency basis isn’t enough. The cuts are being driven from the Treasurer’s Office. Why won’t the current leadership faction of the PSA stand up to Egan and Carr? We need to prepare our members for a sector wide industrial campaign in conjunction with a media strategy to win public support. 

Improved and more equitable pay

Our current pay deal expires in June. Despite requests to commence work on our pay claim last year the case wasn’t lodged until this year. There is no prospect of a new pay award until late this year. It is unclear whether we will get restrospectivity. If we don’t, then the small 3.55% average per annum in our current deal will be trimed back to 3.2% or less.  We don’t want another unfunded pay deal. That will mean more job cuts. See the Conference Report on our pay claim to see the negative impact the current deal has had on staff numbers and workloads.

The Premier’s recent comments in Parliament are a brazen attempt to soften up the Industrial Relations Commission. These are the kind of tactics that we have come to expect of the Federal Coalition.  The Teachers Federation have responded with protests, stop work meetings and a decision to strike today and next Wednesday. We haven’t heard boo from the PSA’s current leadership faction. Instead they are going cap-in-hand to Minister Della Bosca seeking a ‘reasonable’ offer prior to PSA elections.

The NSW Government demonstrated bad faith by abandoning an agreed process when it reopened the Teachers pay case knowing that the Commission’s final ruling was imminent. 

Carr’s comments are an ill wind for the PSA. The message is clear. We should be preparing our members for a campaign to improve our pay, conditions and job security. It is not sufficient for the ‘campaign’ to be driven by senior industrial staff. Begging, bluffing and over-reliance on the Industrial Commission is no substitute for a well organised member based and member driven campaign. United we bargain – divided we beg.
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Progressive PSA



A democratic and strong union

Our union can’t be strong and effective if we allow poor service and lack of accountability.
Unions are weakened if they allow corrupt practices, whether in the appointment and promotion of staff or favouring particular delegates in the allocation of union staff and resources. Special treatment for mates always comes at the expense of other members and this is contrary to the spirit of unionism. You can help stamp it out.
Our elected officers should have to meet the same ethical standards that our members are bound by. 
Many of the Conference ‘motions on notice’ aim to improve the accountability and performance of our union. They are a starting point. We will work with you to ensure ALL members receive proper service. 
The Progressives are dedicated to promoting fair treatment of PSA staff including negotiating a proper conditions award. 
Our union can be strong again! 
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�


Join our free email list to stay up to date with what is happening in your union. Send a blank email to:


� HYPERLINK "mailto:psabetterdeal-subscribe@yahoogroups.com" ��psabetterdeal-subscribe@yahoogroups.com� 


Who are the Progressives? 


The Progressive PSA (PPSA) brings together rank and file trade union activists in the Public Service Association of New South Wales and the CPSU (SPSF Branch). 


We work for 


improved and more equitable pay 


greater job security 


a democratic and strong union 


Progressive candidates are not career union officials. We are delegates and active PSA members from the NSW public sector with extensive experience in industrial negotiation and workplace organisation. We are the only group in the PSA that consistently runs gender balanced electoral tickets (including winnable positions). 


The Progressives don’t seek or receive money from political parties. Our members come first! 


HOW TO CONTACT PPSA DELEGATES


We are looking for candidates and supporters for the 2004 PSA elections. If you would like to find out more about the Progressive PSA please talk to one of our delegates at Conference 


or 


Call Leon Parissi 0419 493 421, Jenny Long 9244 5729, or Paul Petersen 9228 3929. 


or


email your name and contact number to:


� HYPERLINK "mailto:psaprogressive@yahoo.co.uk" �psaprogressive@yahoo.co.uk� �or�Write to the PPSA PO Box 202 Broadway NSW 2007.














Get daily union news updates from http://go.to/ppsa     This is not an official PSA publication


