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UNION UPDATE 2005 No: 4

Your Rights at Work
Website and workplace campaign materials
Issues covered in this update include (click on a link to go straight to the article):

· www.rightsatwork.com.au
· Workplace campaign materials
· Campaign priorities
· Quote watch
· Coming up

www.rightsatwork.com.au

The ACTU has been advised by our web developers that the ACTU national IR campaign website, www.rightsatwork.com.au will be operational from Monday 2 May.

All campaign materials and information will be available on this website as they are finalised.

The website will allow members of the public to register to receive campaign information and will have a facility to collect information about endorsed Rights at Work Charters.

The Rights at Work logo/slogan will be available on the website.

Links to www.rightsatwork.com.au

Unions will be encouraged to put links to the campaign website on their own website, and vice versa.  

Voula Paschalis from the ACTU is coordinating these links. You can contact Voula on voula@actu.asn.au
Workplace campaign materials 

Resources to assist with workplace campaigning are be available from the “Tools & resources” section of the rightsatwork website.  The materials include:

· Speech notes: These are suitable for a longer presentation to delegates or members – it takes about 20 minutes.   
· Powerpoint slide presentation: Can be used with the speech notes, or on its own as speaking notes in a more informal setting, like a members’ meeting.  
If you print out the slides 2 per page it is also a good information handout. It is also in the process of being professionally formatted to add pictures etc.  Updated version will be on the website by 6 May.
· Notes for presenters: Hints on key messages and aims of workplace information campaign. 
· Interactive presentation: A longer presentation which includes greater involvement for participants is also on the website.
· Rights at Work Resolution and Charter: This single sheet includes a workers’ resolution, a call to their employer to support key principles, and space for the employer to sign up to the Charter. 

Charter (cont): The Charter has value even if the employer doesn’t sign it as a demonstration of employees’ commitment.

Charters should be lodged with the ACTU once completed so we have a running tally of workplace support, even if part completed (ie. if employers do not sign). 

Charters are not intended to be legal documents, rather they are evidence of a moral commitment from workers to stick together and from the employer to not use the new laws. Unions may wish to add commitments specific to some workplaces, particularly in the employer section.

· Petition: Similar to the Charter, but includes space for individuals’ contact details. You might decide to get support for a Charter at an initial meeting and leave petitions to be collected at a later time.
If you have any questions about the workplace materials, or need advance copies, you can contact Nada Delavec at the ACTU on ndelavec@actu.asn.au
Campaign priorities

The key priority at this stage of the campaign remains INFORMATION.

Our research has shown that there is a very low awareness of the changes proposed by the Howard Government.

Any interaction that unions have with their members can be seen as an opportunity to inform them about the proposed changes.

Quote watch

Minimum wage

Kevin Andrews, Minister for Workplace Relations, ABC Radio, 12 April 2005, in response to a question asking whether he would guarantee minimum wages wouldn’t fall under the Government’s planned changes:

 “I am not in the business of giving guarantees for or against anything”

Fairness

Michael Chaney, Business Council of Australia, Australian Financial Review, 16 Feb 2005:

 “Regulatory excess in the name of fairness is misconceived.”

Kevin Andrews, Minister for Workplace Relations, speech to Committee for Economic Development of Australia, Melbourne 25 February 2005:

“An emphasis on fairness only leads to regulatory excess and inefficiency”

Michael Chaney, Business Council of Australia, The Australian, 1 April 2005:

 “A fundamental flaw is that people tried to use industrial relations policy as a tool to achieve not only productivity and growth in the economy, but fairness.”

Coming up 

Information brochures and kits 

The next wave of campaign material will be available next week and will include:

· Workplace and the community DL sized (A4 trifold) flyer with key information on what the Government is planning and what people can do to support the union campaign. 

· Action pledge sheet to be inserted into DL flyer. 

· Fact sheets on each of the 6 key issues targeted for change by the Howard Government.

· Campaign posters.

· Campaign stickers.

Unions wanting advance copies of these materials should contact Susannah Greenleaf at the ACTU.  
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