Fight the Employer’s Job Cuts

& Strengthen our Union

Keep up to date with what’s happening in the PSA. Join the free PSABetterdeal email list. Send a blank email to: psabetterdeal-subscribe@yahoogroups.com
We know this restructure of public education has nothing to do with Lifelong Learning or with getting rid of bureaucracy. We know it is an agenda with the bottom line of cutting at least 700 jobs.

 

Public education needs more not less jobs. Teachers need more, not less support, so that they can have time to teach, not administer. Students need teachers with more time to attend to their learning needs, not more administrative demands. Students need free TAFE education, not fee increases. Public servants need more fellow workers not less, so we can reduce stress and provide quality support to teachers and students. 

 

The Progressive PSA (PPSA) is at the forefront of resistance by the PSA to job cuts. We are for the broadest unity possible in defence of the public sector as the provider of quality public services, and as a place to provide jobs with decent conditions of work. We promote links in this campaign with Teachers Federation, parents, students and supporters of public education. 

FULLY FUND THE CHANGES

Its not enough for us to ask who will be cut and when. The Government’s “No forced redundancies” policy is no protection against job shedding through ‘natural attrition’ and relocations. Nor does it protect the remaining employees from increased workloads. Any restructure needs to be fully funded by Treasury with no loss of positions.

WORKFORCE PLANNING not just ‘managing displaced employees’
The employer has said that staff who are unable to relocate will be treated in accordance with the Premier’s Circular on Managing Displaced Employees (ie wait until they displaced before anything is done). This is a disgrace.  The employer has known since the pay deal was signed that corporate services employees would be displaced by their shared services agenda but not one employee was offered the opportunity to retrain. Corporate Services staff must be offered the time and resources to retrain for positions where there is emerging demand in the public sector.

NOT JUST DET TAFE
The NSW Government intends to apply its shared corporate services job shedding agenda across the NSW public service. 

United we bargain – divided we beg

We won’t defeat this sector wide agenda through agency by agency negotiations alone. PSA delegates and members across the sector are beginning to link up and exchange information on shared corporate services through an email group. To receive information and exchange ideas with other PSA members on shared corporate services. Send a blank email to:
PSA_SCS-subscribe@yahoogroups.com
WHAT WE CAN DO
The PSA steering committee for this dispute has endorsed action suggested by members including: 

· TAFE Institutes – bans in conjunction with the Teachers Federation on the collection of fees and processing of (re)enrolments. 

· DET State & District Offices – work to rule, asking callers to put their requests in writing to Jan McClelland, and a ban on providing information or responses for the Minister and DG. 

From today (3 July) PSA TAFE Upper Illawarra Workplace Group began an indefinite ban on the collection of fees and processing of enrolment forms (forms are to be stockpiled until further notice). The TAFE Teachers Association are supporting our bans.
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Visit our website http://go.to/ppsa

